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Development of Vocational Career Education System to 
Improve the Employability of Aged Workers 
Ki-hong Kim․Mee-souk Kim 
This paper is aimed at drawing up the right direction to create a vocational 
competency development system for middle and older workers and its detailed 
initiatives. There is social significance in the concerns for these workers. One is 
because the employment insecurity of old age workers has become a social issue 
since the economic crisis in 1997. New policies for older aged workers are needed 
as Korea's demographic trends are moving toward an aged society. To maintain 
and improve the quality of their working, both employability improvement and a 
vocational career education system to support those workers are definitely necessary. 
In order to help middle-aged and older workers to become a more productive 
generation, the government, employers and workers should work together. The 
government should stimulate employers' participation in creating support 
infrastructure for older workers, and preparing for market failure as well. It is 
strongly recommendable to build a mechanism for social agreement on utilization 
and support of the middle-aged and older labor force. 
Analysis of Vocational Training for the Aged 
The rate of participation in vocational training of the aged is very low. Of those 
involved in participation, vocational training is higher than other aspects like formal 
education and cultural programs. All these groups show trends of taking part in 
job training to upgrade their ability to work. 
The aged worker is targeted for improving current working skills. And they prefer 
regional centers to others as the main institute for vocational training, but employed 
workers prefer in-house training centers. The major area of job training is separated 
by ageing type. The highest proportion of aged workers is found in the construction 
sector, while the others are found in management areas. With regard to the length 
of training, those aged under 60 complete 11 to 20 training hours and those over 
60 complete 31-40 hours. 
The aged and unemployed seem to take part in vocational training, but the quality 
of employment tends to be low. For example, they work in small-sized firms with 
30 or less employees and their positions remain temporary even after receiving 
training. Also they work in jobs not matching their training field. 
As a result, we have to try to make various training programs and need more 
efficient government support. The social accountability to employ the aged is only 
achievable by establishing the proper systems. 
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